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Workers” Compensation...
Answers To Your Frequently Asked Questions

If you are injured at work, you may be entitled to
receive a variety of benefits under the NH workers’
compensation law, RSA 281-A.

If you have a workers’ comp claim, you will generally
be dealing with an insurance company rather than
your employer. Considering this, you may need a
lawyer to represent your interests,

If 1 am injured at work, where do |
file a claim for workers’

compensation benefits?
Give your employer notice of
- injury immediately. Usually
the employer, or the
employer's insurance carrier,
will take care of the initial
paperwork. Also obtain
medical treatment immedi-
ately so you can get back to work as soon as possible.

How long can | wait to file a claim?

You should give your employer notice of your injury
as soon as possible after it occurs, but the law allows
a claim as long as notice of injury is filed within two
years from the date of injury.

What determines whether a claim for
workers’ compensation benefits is paid
or denied?

Generally, you qualify if you suffer an injury or illness
which arises out of and in the course of your
employment. In other words, there must be a “causal
relationship” between the job and the injury or illness
you suffer.

How long do | have to wait after a
disabling injury before receiving
benefits?

~ That depends. A determination of compensability

must be made within 21 days after notice of a claim

has been received. If the claim is accepted, weekly
benefits should begin immediately. A common reason
for denying a claim is that there is “no causal
relationship” between the job and the injury or illness.

If my claim is denied, how can I contest

the denial?

You or your employer may each request an adminis-
trative hearing by the NH Labor Department. The
Courts are generally not used in workers’ compensa-
tion disputes.

I was injured at work, but it was my
fault. Does this mean I cannot collect

workers’ compensation benefits?

No. Benefits are generally payable regardless of
whether the injury was the employee’s fault, the
employer’s fault; a fellow employee’s fault or the fault
of no one. However, no benefits are payable if the
injury is caused by the intoxication or by the serious
and willful misconduct of the worker,

What benefits are payable under the

workers’ compensation system?

Injured workers are entitled to receive medical
treatment for their injuries and partial replacement of
theit lost wages. The benefits are 60 percent of your
average weekly wage, and are paid without deduc-
tion for federal income or social security taxes,
Depending on the extent of disability, other benefits
may be payable.

If you need help with-or have questions about a
workers’ compensation claim or benefits, call

Michael Gfroerer at (603) 228-1151 for a free initial
consultation. We are experienced in handling workers’
compensation hearings and appeals before the New
Hampshire Labor Department, where we represent
only claimants.







